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Safety Management and Safety Culture
Tomihiko FURUTA

It is increasingly recognized that safety management and safety culture are
crucial as a vital question for organizations, corporations, factories, hospitals, etc.,
as a result of the Chernobyl Nuclear Accident in 1986, the JCO Ceriticality Accident
on 30 September 1999, the Yukijirusi Food Poisoning Incident in June 2000, recent
accidental explosions in chemical factories and firework factories, medical treatment
errors, etc.

This paper describes the current situation of safety management and safety
culture, a methodology and an assessment method of safety management, and
concepts and assessments of safety culture in order to develop a strategy and tactics

for measures to prevent incidents and accidents.



